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APXIKH MEAETH ETKYPOTHTAZ THZ KAIMAKAZ «MAPAKINHZH ZE ENMAITEAMATIKA KAOHKONTATTIA
EKNAIAEYTIKOYZ»

Fopolidng I., Nanaiwdavvou A.
Mavemotulo Osooahiag, Tunua Emtotipng Quotkig Aywyng kat ABAntiopoU, 42100 Kaplég, Tpikala

NepiAnn

H mapakivnon Twv eKMalSeUTIKWY OXETLKA HE TO KABAKOVTA TOUG ival MpwTopXLKNG onpaciag yla Tnv moLloThta TNG
60UAELAG TOUC. XNV eAANVIKN YAwooa uttapxel EAAeln €ykupwv Kal aglomotwy epyaleiwv LETPNRONG TNG AUTO-
KaBopllouevNng mapakivnong tTwy ekmaldeuTikwy o€ emninedo katdotaong. O okomdg Tn¢ mapovoag gpyactiag nrav n
MEAETN TNG TAPAYOVIIKAG €YKUPOTNTAC KAl EC0WTEPLKAG GUVOXNG TNG KALMoKaG «Mapakivnon oe EmayyeApatikd
KaBrkovta yia Ekmaideutikols» (Fernet, Senecal, Guay, Marsh, & Dowson, 2008). H petddpacn Kal mpocapuoyn
TOU egpwtnuatoloyiou yla Tov eAANVIKO TANBUOUO £ylve amd Suo eldlkoUG OTOV TOHEQ TNG TtapaKivnong
EKTIALOEUTIKWY. ZUMMETEXOVTEG TOV 52 TeTapTOoEeTelg doltnteg (29 avdpeg, 23 yuvaikeg) amo ta TEOAA-Oscoaliog
TIOU CUMHETElXOV 0TO padnuoa Mpaktik ota oxoAeia. To apxikd epyadeio amovtatal oe 7-fabuta KAipoka Tumou
Likert kal amoteAeital anoé 5 mapdyovteg-pubuioslg g oupnepldopdg Tou GAcuatoc TG Bewplag Tou Auto-
KoBoplopol  (ecwrteplkry Tapakivnon, ovayvwpiolun pubulon, €o0WTEPLKA. Tiieon, efwteplkn puBULON, HUN-
napakivnon), He 3 epwtipata ava mopdyovta. H emBeBalwtikh mapayoviky avaluon urtoothiplée tnv dour Ttou
epwrtnuatoloyiou avamapdyovtag toug Oelkte¢ NG MPwtotumng £kdoon¢. H avaiuvon oaflomotiog €dwoe
LkavoroLnTikoug deikteg o tou Cronbach yia 0Aeg TI¢ uTIO-KALMOKeG. H EwTeplk. SOMLKN yKUPOTNTA UEAETHONKE
MEOW TWV CUCXETIOEWV TwV pUBUIcEWY TNG oupmEePLPOPAG,. UE TOUG TPOCAVATOALOMOUG OTOXWV EMITEVENG TwV
EKTIALOEVTIKWY, KOl €6WOE CUCXETIOELG OVALLEVOEVEC, BACH TWV BEWPLWV. KO TIPONYOULEVWY EPEUVWV. ZUVOALKA TA
anoteAéopata TwV avaAUoEWY £6WOAV LKAVOTIOLNTIKG. OTOLXElO yla TNV gykupOTNTA Kal aflomiotia tng eAANVIKAG
€kbdoong tou epwtnuatoloyiou kat urmoothpav TG DUXOUETPLIKEG TOU LOLOTNTEG. TETola epyaleior pmopel va
anodexBouv oAU xprolla otnv Slepelivnon. tng mapakivnong Twy ekmaldeutikwv Quaolkng Aywyng 6€ onUAVTIKA
ETIAYYEALATLKA TOUG KaBrKovTa (MY, CUMUETOXI OE EMUOPPWTIKA TIPOYPAUATA) TIOU UMOPEL val EMNPEACOUV TNV
rioldtnta Thg SOUAELAC TOUG.

NE€eis KAeLdLa: AuTO-karSopLolog, kadnkovta eKOLOEVTIKWY, EMIBEBALWTIKN MOPOYOVTIKY aVAAUGN
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INITIAL VALIDATION OF THE “WORK TASKS MOTIVATION SCALE FOR TEACHERS” - GREEK VERSION (WTMST-GR)

G. Gorozidis, A. Papaioannou
University of Thessaly, Department of Physical Education and Sport Science

Abstract

Teachers’ motivation regarding the many different tasks they have to carry out is essential for the quality of teaching
and their working behavior. In Greek context there is a lack of valid and reliable instruments measuring teachers’
self-determined situational motivation. Thus, the purpose of this study was to evaluate the factorial validity and
internal consistency for the Greek version of the Work Tasks Motivation Scale for Teachers (WTMST; Fernet, Senecal,
Guay, Marsh, & Dowson, 2008). The translation (back to back translation) and adaptation of the instrument for the
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Greek population were made by two experts in the field of teachers’ motivation. This 7-point Likert type scale
reflects the self-determination theory continuum of behavioural regulations, and is a short measurement of
situational self-determined motivation for a teachers’ task in their work. The original 15-item instrument is
comprised of five subscales with 3 items per behavioural regulation (intrinsic, identified, introjected, external,
amotivation). The sample of the present study were 52 (29 male, 23 female) physical education pre-service teachers
(final year undergraduate students) of the Department of Physical Education and Sport Science of the University of
Thessaly, participating in the school practicum module. Factor analysis was conducted with the AMOS 16 statistical
package, using maximum likelihood estimation method. Confirmatory factor analysis replicated the fit indices.of the
original WTMST version and supported a 14 item 5-factor correlated model. The overall fit of the model was good
(TLI =0.976, CFI =0.982, RMSEA=0.039, ¥* =72.33, df =67, x°/df = 1.08). Internal consistency of the instrument were
verified with acceptable Cronbach’s a (>.70) for every subscale, while factors’ correlations were all in_.the expected
directions. The external construct validity was evaluated through the relationships (Pearson.correlation) of the
behavioural regulations with teachers’ achievement goals orientations, measured by a valid and reliable instrument
for the Greek context (TAGWQ; Papaioannou & Christodoulidis, 2007). Self-determined motivation (i.e., lintrinsic,
identified) correlated with mastery orientation (r >.28, p<.05), while non autonomous motivation (i.e., introjected,
external) associated with performance orientations (r >.28, p<.05) supporting the convergent and discriminant
validity of the scale. All these findings suggest that the Greek version of the WTMST is a valid and reliable instrument
and provide initial support for its psychometric properties. This kind of measurements may be proved very useful in
the examination of Greek PE teachers’ motivation in important work tasks (e.g., in-service training) that affect their
job quality.

Key words: Self-determination, teaching duties, confirmatory factor analysis
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INITIAL VALIDATION OF THE “WORK TASKS MOTIVATION SCALE FOR TEACHERS” - GREEK VERSION (WTMST-GR)

Introduction

Teachers’ motivation regarding the many different tasks they have to carry out is essential for the quality of teaching
and their working behavior. Rigorous research evidences suggest that self-determined types of motivation has the
most positive impact.on human behaviour and well-being, and are strongly related with positive outcomes in various
life domains (Deci & Ryan, 2002). In Greek context there is a lack of valid and reliable instruments measuring
teachers’ self-determined situational motivation.

The purpose of this study was to evaluate the factorial validity and internal consistency for the Greek version of the
Work Tasks Motivation Scale for Teachers (WTMST; Fernet, Senecal, Guay, Marsh, & Dowson, 2008). WTMST is a
short scale assessing situational work motivation for teachers, based on a well established theory of human
motivation, the Self-determination theory (Deci & Ryan, 2002).

Method
Participants
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The sample of the present study were 52 (29 male, 23 female) physical education (PE) pre-service teachers (final
year undergraduate students) of the Department of Physical Education and Sport Science of the University of

Thessaly, participating in the school practicum module.

Instruments

The Work Tasks Motivation Scale for Teachers (WTMST; Fernet, Senecal, Guay, Marsh, & Dowson, 2008), were
translated and adapted in Greek, for PE pre-service teachers. The original 15-item instrument consists of five
subscales (i.e. intrinsic, identified, introjected, external, amotivation), with three items each. Responses were given
in a 7-point Likert type scale ranging from 1 (does not correspond at all) to 7 (corresponds completely).

For the purpose of the study, Teachers’ Achievement Goals in Work Questionnaire (TAGWQ; Papaioannou &
Christodoulidis, 2007) were used, which has been proved a valid and reliable instrument for the Greek population
(Gorozidis & Papaioannou, 2011; Papaioannou & Christodoulidis, 2007). This scale consists of 12 items
corresponding to three factors (mastery, performance approach and performance avoidance:goals). The answers
were given on a 5-point Likert type scale (1= disagree absolutely, 5 = agree absolutely).

Procedure

The translation (back to back translation) and adaptation of the instrument for the Greek context were made by two
experts in the field of teachers’ motivation. This scale reflects the self-determination. theory continuum of
behavioural regulations, and is a short measurement of situational self-determined motivation fora teachers’ task in
their work. Questionnaires were administered to the participants before the first session of'the practicum module
for the academic year 2011-2012, and they responded anonymously and voluntarily.

Statistics

Descriptive statistics, Cronbach’s a and Pearson correlations for each factor were computed, using SPSS 15.
Confirmatory factor analysis (CFA) was conducted with the AMOS 16 statistical package, using maximum likelihood

estimation method (Figurel).
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FIGURE 1: CFA for WTMST
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Results
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Confirmatory factor analysis replicated the fit indices of the original WTMST version and supported a 14 item 5-
factor correlated model (Figure 1). The overall fit of the model was good (Hu & Bentler, 1999): TLI =0.976, CFI
=0.982, RMSEA=0.039, x> =72.33, df =67 (p>.05), x*/df = 1.08. Internal consistency of the instrument were verified
with acceptable Cronbach’s a (>.70) for every subscale. Internal convergent and discriminant validity, factors’
correlations were all in the expected directions (Table 1).

External construct validity was evaluated through the relationships (Pearson correlation) of the behavioural
regulations with teachers’ achievement goals orientations, measured by a valid and reliable instrument for the Greek
population (TAGWQ; Papaioannou & Christodoulidis, 2007). Self-determined motivation (i.e., intrinsic, identified)
correlated with mastery orientation (goals for Personal development) (r >.28, p<.05), while non“autonomous
motivation (i.e., introjected, external) associated with performance orientations (approach & avoidance goals)(r
>.28, p<.05), supporting the convergent and discriminant validity of the scale (Table 1).

TABLE 1: Alphas, means, standard deviation, & factors’ Pearson correlation

Cronbach
M (sd) 1 2 3 4 5 6 7

1) Intrinsic .83 5.2(1.2)
2) Identified 77 5.1(1.2) .70%**
3) Introjected .78 3.5(1.4) .09 .07
4) External .81 4.2(1.5) -.26 -.27 .24
5) Amotivation .70 29(14) -.32%* -38%** A4x* 59**
6) Mastery goal 74 4.2(0.6) .28* A1x* -.06 -.17 -,38%*
7) Performance .85 3.1(0.9) 12 .06 A8** .24 17 .03
approach goal
8) Performance .92 2.7 (1.0) .14 .06 .35%* .28* .23 -.40** A2%*

avoidance goal

Note: *p<.05, **p<.01, ***p<.001

Discussion-conclusions

It seems that mastery oriented teachers, present higher scores in autonomous motivation (intrinsic-identified
regulation) and lower in amotivation, than performance oriented individuals. Autonomous motivation in work and
education has been proved to leadin more adaptive behaviors than non autonomous motivation (Gagné et al., 2010;
Fernet, Guay, & Senécal, 2004; Roth, Assor, Kanat-Maymon & Kaplan, 2007). The patterns of relationships found
here, reveal the great value and importance of teachers’ disposition to adopt personal development goals for their
working lives, which' is.rather consistent with current literature (Gorozidis & Papaioannou, 2011; Papaioannou &
Christodoulidis, 2007).

All the above findings suggest that the Greek version of the WTMST is a valid and reliable instrument and provide
initial support forrits psychometric properties. This kind of measurements may be proved very useful in the
examination of Greek PE teachers’ motivation in important work tasks (e.g., in-service training) that affect their job
quality.
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ENAITEAMATIKH IKANOMOIHZH KAI ENATTEAMATIKH EEOYOENQZH KAOHTHTQN/TPIQN OYZIKHE ArQrHz
1AIQTIKOY - AHMOZzIOY TOMEA

KpoUrming H., KoUAn 0., Toakoyiavvng I., Mavpoppdtng I'., Kouptéong O.
Anuokpitelo Mavemotruo Opakng, TuRpa Emotiung Ouotkng Aywyng kat ABAntiopou, 69100 Kopotnvn

NepiAnn

Ol eMOyYYEALATIKA LKavOoTIoLNEVOL ekTtadeUTIKOL daiveTal va emnpedlouv BETIKA TNV ardSoon Twv HadnNTWV/IpLwy.
Emiong ¢aivetatl ot n eudavion emayyeALaTIKNG £EouBévwong oe ekmaldeuTIKOUC emnpedlel OPVNTIKA TNV
akadnuaikn enidoon padntwv/tplwyv. O okomdg Tng mapoloag epyaciag NTav va epeuvroet MBavEC Stadopeg Kat
OXEOEL( WG TPOG TNV AVTIAAUPBAVOUEVN €MAYYEAUATIKA LKOVOTIOLNON Kol eMOyyeAUATIKN) €€0UBEVwan KaBnyntwv
duowng aywyng (K.M.A.) lSlwtikwy Kat Snpociwv oxolelwv, KaBWG Kol oe ox£on Ue TG 0BANTIKEC UTTOSOUESG TwVY
oxoAeiwv toug. Zuppeteixav 282 K.M.A. avdpeg kal yuvaikeg (M.O. = 43,6, T.A. = 5,45), /Baduiag kat 6/Baduiag
ekmaidevong tou NopoU Attikng, 100 amod Tov WLwTkO Kal 182 amod 1o dnuocilo Topea. Ma tnv afloAdynon tng
ETIAYYEALATLKAG kavoToinong, xpnotwtomnowidnke to Employee Satisfaction Inventory (ESI, Koustelios & Bagiatis,
1997), Tto0 omoio eival Mpooappoopévo yla Tov eAAnVikO TANBuouo (Koustelios &-Kousteliou, 1998). To
EPWTNUATOAOYLO aUTO amoteAeital anod 24 epwTHOELS, TIOU AVIUTPOCWIEUOUV. 6 SLOLOTACELG TNG EMAYYEAUATIKAC
Lkavomoinong: «ouVONKeG gpyaciag», «uLoBogy», «mpoaywyn», «duon epyacioc», «MPOICTAUEVOC», KOPYAVIOULOG
OUVOALKA». Tla TNV emayyeApoTiky e€ouBévwon, xpnotponolndnke to-Maslach Burnout Inventory (MBI, Maslach &
Jackson, 1986), to omoio £xeL tpomomolnBel ywa TOv eAANVKO TANBuopo (Kantas & Vassilaki, 1997). To
EPWTNUATOAOYLO QUTO amoTeAeital amd 22 €pWTNOEL KoL HETPA TIG TPELG. SLAOTACELS TNG ETOYYEAUATLKAG
e€oubévwonc: «ouvaloBnuatiky eEAVTAnon», «EAAEWPN TIPOCWTTIKWY ETUTEVYLATWY» KAl «OIOTPOCWIonoinon».
3TN OUYKEKPLIEVN €peuva oL avefAptnTeg UETAPANTEG NTav 4: o TopEaG ekmaidevong (WBuwtiko, dnudaoto), ot
aBANTIKEC UTIOOOMEG, (DTwXN, KAVOTOWNTIKA Kal TOAU (Kavomolntikn), to ¢UAo kat n Babuida ekmaibevong
(m/BaBuia, 6/Babduia, m+5/Babuia). O e€optnuéveg petafAntég NTav 9. OL 6 amo to epwtnuatoloyLo ESI kat 3 and
TO €pWTNUATOAGYLO0 MBI. ATO TOl QMOTEAEGUATA TIPOEKUYE OPVNTLIKI) CUCYETLON EMAYYEALATIKAG LKOVOTIOINONG Kot
enayyeAHaTIkAG e€ouBévwaong, yeyovog Tiou datvetal var emBeBatwvetal kot amd GAAeg €peuveg. Ot K.O.A. tou
OLWTLKOU TopEd KaBwC Kal oxoAsiwv pe TOAU KAvOTOLNTIKY urtodopun epdavioav uPNAOTEPN EMAYYEAUOTIKN
Kavomoinon Kot xapnAotepn emayyehpatikn g§ovBévwon. Ot K.O.A tng n+6/Babuiag ekmaideuong sudavicav
vPNAGTEPN EMAYYEALATIKN LKAVETtoinon Kawtng 6/0uag xapunAotepn enayyeAuotikn e€oubévwan. Avadopikd pe To
dUAo, dev MpoékuPav OTATLOTIKA GNUAVTIKEG SLAbOPEG WG TTPOG TNV EMAYYEALOTIK Kavomoinon kal eEoubévwon.
Ano Ta anmoTeEAéopATA TPOKUMTOUV. Ta cupnepacpata otL ot K.O.A. mou epydlovtal oe WSLWTIKA oXoAela 1 o€
oxolelot pe TOAU KavomolnTikry umodopn f avikouv otn &/Babula ekmaibsuon daivetal va sudavidovral
TIEPLOOOTEPO EMAYYEALATIKA LKOWOTIOLNEVOL KOl AlyOTEPO €TayyeALATIKA g€ouBevwpévol. Apa n BeAtiwon twv
aBANTIKwY UTtodoMWY Kol (6wg n ocuppetoxn twv K.M.A kat otig dUo PBabuibeg ekmaideuong, evdexouévwg va
auEavav TNV EMOYYEALOTLKI TOUC LKOVOTIOLNGON KAl VO HElwvaV TNV emayyeApATIk Toug e€ouBévwaon. AuTtd pe TN
OElp@ Tou Ba pmopoloe va cUVOPAEL BETIKA WG PO TO OTOXO YLO £Va TOLOTLKOTEPO HABNUa, KATL ou Ba elxe
QWTIKTUTIO oTNV enidoon Kat arndSoon Twv Hadntwv/TpLwy.
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JOB SATISFACTION AND BURNOUT AMONG PHYSICAL EDUCATION TEACHERS IN PRIVATE AND PUBLIC SECTOR

I. Kroupis, O. Kouli, I. Tsakogiannis, G. Mavromatis, T. Kourtessis
Democritus University of Thrace, Department of Physical Education and Sport Science, 69100, Komotini

Abstract

The purpose of this study was to examine possible differences and relations in PE teachers’ perceived job satisfaction
and burnout means, in relation to the private and the public sector and in relation to school sport facilities.-282 PE
teachers (M= 43,6, SD = 5,45) participated in the study, both from elementary and secondary schools; 100 of whom
being from private schools and 182 from public ones. The Employee Satisfaction Inventory (ESI, Koustelios &
Bagiatis, 1997) was employed to assess job satisfaction. For the measurement of burnout, Maslach Burnout
Inventory (MBI, Maslach & Jackson, 1986) was used, which has also been validated for the Greek population (Kantas
& Vassilaki, 1997). There were four independent variables in this particular study: school sector, sports facilities,
gender and school level. The results revealed a negative relation between job satisfaction and burnout. Private PE
teachers, as well as PE teachers working in schools with very good sport facilities seem to experience higher job
satisfaction and lower burnout. Furthermore, PE teachers working at the same time.in elementary and secondary
schools, appear to experience higher job satisfaction, while secondary PE teachers seem to experience lower
burnout. No statistically significant differences were found in relation to gender for. both job satisfaction and
burnout. On the basis of the aforementioned results, it is suggested that PE teachers who work in private schools, or
in schools with very good sport facilities, or in secondary education seem to be more satisfied and less burned-out.
Hence, it could be argued that the improvement of schools’ssport facilities'and perhaps PE teachers’ participation in
both primary and secondary education could contribute to the increase of their job satisfaction and the decrease of
their burnout. This in turn, could positively add towards a more qualitative lesson, something which could have an
impact on students’ academic performance.

Key words: sports facilities, private school, public.school
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ENAITEAMATIKH IKANOMOIHZH KAI EMATTEAMATIKH EEOYOENQ2H KAOHTHTQN/TPIQN DYZIKHZ ATQrHz
1AIQTIKOY - AHMOzIOY TOMEA

Elcaywyn
Ytn BBAloypadia avadepetol OTL Ol EMAYYEAUATIKA LKAVOTIOLNUEVOL €KTMOLSEUTIKOL OAANAEmISpOUV HE TOUG
HaONTEG/TPLEG LE TIEPLOOATEPO BETIKO TPOTIO Kal va emnpedlouv BeTikd tnv anddoor] toug (Maslach & Leiter, 1999).
Q¢ mpo¢ NG emayyeApatiky €€oUBEVWON TWV EKMALSEUTIKWY, OovadEPETAlL OTL N eudAvVIon EMAYYEAUATIKAG
efouBévwong oe ekmalSEUTIKOUE UTTOPEL VA EMNPEACEL TNV OMOS00T) TOUG 0T SOUAELD, AOYW UELWUEVNG TIOLOTNTAG
otn S8aoKkaAla, KATL TTIOU HE TN OElpd Tou eMnpedlel TNV akadnuaikn eniboon twv padntwv/tpwwv (Blandford,
2000). Ztnv EAMada ot ekmatdeutikoi (Koustelios & Kousteliou, 1998), aAAd kat ot K.D.A. (Koustelios & Tsigilis, 2005)
daivetal va givatl Lkavomotnuévol anod tn ¢uon TNG EPYACLO TOUG KaL TOV POIOTAUEVO KAl SUCAPECTNLEVOL A0 TO
ULe006. Eniong n emayyeApatikn e€ouBévwaon tooo Twv ekmaldeuTikwy (Kantas & Vassilaki, 1997), 600 kat twv K.Q.A.
(Tsigilis, Zournatzi & Koustelios, 2011) ¢aivetal va eival og xapnAd enimeda. IKOMOC TG £peuvag fTav n ditepevivnon
Twv TOavwy Sladopwvy Kol TWV OXECEWV WC TIPOC TNV AVTIAAUBOVOUEVN ETIOYYEAUOTLKY LKAVOTIOLNGN KAl TNV

* H unoPoAn, aloAdynaon kai £ykpion Tou TPICENIGOU apBpou NICTOMOIEITAl anod To NAPOV NAEKTPOVIKO apxeio. 9
* The submission, review and acceptance of the short paper is certified through this electronic file.



TuAMa Enotiung ®uoikng Aywync & ABANTIOHOU, AnpokpiTelo MavenioTrpio ©pdakng 28/10/2012
Department of Physical Education & Sport Sciences, Democritus University of Thrace

enayyeApatiky efouBévwon K.M.A. WSwTkwv Kot Snuoclwv oxoAeiwv, kabBwg Kol o€ oxéon HE TG AOANTIKEG
UTIOSOUEG TwV oXoAslwv Toug, Tn Babuida ekmaideuong kat to pUAo.

M£0060¢
Eetalouevol
Itnv €peuva cuppeteiyav 282 K.M.A. avdpeg kal yuvaikeg, mpwrtofadulag kal deutepoPaduiag eknaibeuong tou
NopoU ATTIKNG, €K TwV ortoiwv oL 100 Atav amod tov ISLWTIKO Kat ot 182 amd to Snpdoto topea.
Méoa ouAdoyn¢ Sebouévwv
MNa tnv aflohdynon tng eMayyeAUATIKAG LKAVOTIOINONG TwV KABnynTwv/Tpuwv GuCIKAG aywyng, XpnoLdomotibnke to
EpwtnuatoAoylo Kataypadng tng EmayyeApatikig Ikavomnoinong - Employee Satisfaction Inventory (ESI, Koustelios
& Bagiatis, 1997). To epwtnuatoloylo autd anoteleital and 24 epwTAOELS, TTOU AVTUTPOCWIIEUOUV 6 SLACTACELG TNG
ETAYYEALATLKAC LKavoToinong: «ouvOnkeg epyacioc» (a=.80), «uoboc» (a=.79), «mpoaywyn». (a=.62), «duon tng
gpyaociacy (a=.77), «mpoiotduevos» (a=.82), «opyaviopog ouvoAlkd» (a.76). H kKAipaka andvinong sival 5/Badua,
amnod 1= Stadpwvw andAuta £wg 5= cUPGWVW ATOAUTA.
MNa tv snayysApatiky eouBévwon, xpnolpomowbnke to Maslach Burnout Inventory (MBI) (EpwtnpoatoAoylo
Kataypadng g Emayyedpatikng E¢ouBévwong) (Maslach & Jackson,1986) 1o omoio €xet Tpomomnolndel yia tov
eAANVIKO TMANBuopd (Kantas & Vassilaki, 1997) kot HETPA TIG TPELG SLOGTAGELG TNG EMAYYEAUATIKAC €€ouBEévwonc:
«ouvalednpatikn e€avtAnon» (a=.81), «amonpoowrnomnoinon» (a=.60) kot «EXAeWN TIPOCWTILKWY EMITEUYUATWY»
(0=.86). H kAlpako andvtnong ivat 7/Badpuia, and 0= moté £wg 6=Kabe uépa.
Awabikacio ouAdoyrc Sedouévwv
2e ouvavtroelg K.M.A. ou opilovtav amno toug oxoAlkoUg cUPBoUAEUG GUOIKNG aywyng tou NopoU ATTIKAG Kol o€
WOLWTIKA OxoAela polpAoTNKAY, TO EPWTNUATOAOYLO. 0ol mpwta d0Onkav ol amapaltnteg eEnynoelg Kot
EVNUEPWONKAV yLO TNV AVWVU LA TNG EPEUVAC.
Zxebdlaouog
3TN OUYKEKPLUEVN €peuva oL avefdptnteg HeTaPANTEG ATAV 4: 0 TOMEAS ekmaideuong (LOLWTLKOG — Snudaolog), oL
aBANTIkEG UTIOSOUES (dTw)N, LKAVOTIOLNTIKA, TOAU kavormolntikn), n Babuida sknaidevong (/Badbuia, 6/BabuLa,
n+6/Babuia) kat to puAo. O e€optnuéveg petaBAntég Ntav 9: Ot 6 mapdayovteg Tou epwthuatoloyiou ESI kat 3 anod
TO EpWTNUATOAOYLO MBI.
Statiotikn avaAuvon
H péBobdog Cronbach’s Alpha xpnoiwomow)Bnke ylo tov €Aeyxo tng aflOMIOTIOC KOL €0WTEPLKNAG OUVOXNG TWV
TOPOYOVTWYV TwV gpwtnuatoheylwv, n avaluon cuoyxetiong (Pearson correlation) yia tn Olepelvnon twv
oUOoXETioEWY PETAEY OAWV. TWV. MOPAYOVIWY, VW yla T Slepelvnon Twv mbavwy Stadopwy PeTafd Twv emmeSwy
TWV aveaptnTtwy petaPAnTWY paypatonotidnkayv moAupetaBAntéc avaAioelg dtakupaveng (Manova).

AnoteAéoparta
Ao ta camoteAéopota. MPOEKUPE OTL OAeC Ol SLAOTACELS TNG EMOYYEAMOTIKAG LKOVOTOINONG £lxav apvntiki
OUOXETION He Tn Paoikn didotacn tng emayyeApatikng e€oubévwong, tn ouvaiwoBnuatiki €€dvtAnon. Emiong,
ovadoplkd pe To €£(60¢ Tou oOYoAelou KOl TNV EMAYYEAMATIKA LKavormoinon, mapatnpnbnkav &ladopég,
(Wilks’A=.483, F6,213=37.95, p<.001) oec OAeC TIC SLOOTACELS TNG, HE TO LOSWTIKO OYoAelo va mopouclalel
VP nNAOTEPEC TILEC 08 OAEG TIG Slaotaoelg. Ooov adopd oTo 160G TOU GXOAELOU KoL TNV EMAYYEALATIKY £€0UBEvwan,
napatnpndnkav Sladopég povo otn Sidotoacn TnG cuvaloBnuatikng e€avtinong (F1,197=7.641, p<.01), pe 1O
LOLWTLKO oxoAeio va mapouoLldlel XapUNAOTEPEG TIUEG O oXEon Ue To Snudaolo. Q¢ mpog TIg aBANTIKEG UTIOSOUEC Kall
TNV EMAYYEALLATIKE KavoToinon, mapouaotdotnkayv Stadpopés (Wilks’A=.657, F12,424=8.244, p<.001) oTLG SLACTACELG:
«OUVONKEC gpyaoiagy, «ULoBOCY, «TIpoaywyn» Kal «OPYAVIOMOG GUVOALKAY», E TIC «TIOAU LKOVOTIOLNTIKEG OUVONKEG»
va mapouctdlouv TIc UPNAOTEPEG TWWEG O OAEG TIC SLACTAOCELS. AKOWN, yla TIC aBAnTIKEG UTIOSOUEC Kal TV
enayyeApatiky EouBévwaon mapatnpndnkav Stadopeg povo otn Sldotaon TNG «ouvoloBNnuATikAG e€avtAnongy

* H unoPoAn, aloAdynaon kai £ykpion Tou TPICENIGOU apBpou NICTOMOIEITAl anod To NAPOV NAEKTPOVIKO apxeio. 10
* The submission, review and acceptance of the short paper is certified through this electronic file.



TuAMa Enotiung ®uoikng Aywync & ABANTIOHOU, AnpokpiTelo MavenioTrpio ©pdakng 28/10/2012
Department of Physical Education & Sport Sciences, Democritus University of Thrace

(F2,197=3.058, p<.05) petall twv Bobuidbwv «dptwyn» Kal «oAD LKAVOTOLNTIKN», UE TN Babuida «dptwyn» va
napouotalel uPnAotepn Twr. Avadoplkd pe tn Babuida ekmaibeuong Kol TNV EMAYYEAUATLKA LKOvoToinon
Sladopécg mapouataotnkay (Wilks’A=.897, F12, 408=1.889, p<.05) oxedov OAeg TIG SLAOTACELG, €KTOG Ao tn «puon
£pyooiog» KoL «OpyavioUO CUVOALKGAY, Ue TV TT/BaBua va epdavilel Tic xapnAotepeg TIHEC Lkovomoinong. TEAOC wg
npog TN Pabuida eknaideuong kat tnv emayyeApatikny e€ouBévwon Sladopeg mapouoldotnkayv Hovo otn Sldotaon
™¢ «ouvalodnuotikng e€avtinong» (F2, 191=5.456, p<.01) petad n/Babuiag kat §/Babuag pe tnv n/paduia va
gudavilel upnAotepn TunA. Asv mopouctdotnkay dtadopEg we tpog to GpUAo.

ZulnAtnon - CUMMEPAOATA

Me Baon ta mapandavw ¢aivetal wg ol K.M.A. ou gpyalovral o€ MOAU IKAVOTIONTIKEG ABANTIKES UTTOSOUEG 1} OTOV
LOLWTIKO TOoUEa, Oelyvouv va eival TeEPLOCOTEPO ETMAYYEALATIKA LKOVOTIOLNMEVOL KOl ALYOTEPO ETMAYYEALOTIKA
e€ouBevwpévol oe oxéon pe K.O.A. mou epyalovtal o dTwyEG aBANTIKEC UTIOSOUEG ) 0TO SNUOGLO TOUEA. ETumAéoy,
oL K.®.A. +6/Babutag ekmaidevong epddvicav tnv uPpnlotepn wavormoinon. lowg n uvatotnTa pyaciog Kal oTig
600 Babuideg va appAuve tn dtadopd mou napouctaletal avapeoa otig Suo Babuidec. TéEAog, ol KiO.A. dpaivetal va
eudavilouvv pétpla enimeda emayyehpatikng e€ouBévwong, aA\d apketd vPnAOTEPA O OXEGH. LE TIPONYOUEVEC
£PEUVEC KaL N TAON AUTA £lval auEnTiKN.
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OETIKH KAl APNHTIKH AYTO-OMIAIA ZE NEAPOYZ AOAHTEZ: ZXEZEIZ ME TO KAIMA NAPAKINHZHZ THZ OMAAAZ

Tlatlakn 0., XatlnyswpyLtadng A., Zoupumnavog N., Manaiwdvvou A.
MNavemotuo Oecoahiag, Tunpa Emotyung Quoikng Aywyng kat ABAntiopov, 42100 Kapueg, Tpikala

NepiAnyn

H mapolvoa épsuva eixe okomd va efetdoel oe molo Babuod to avthapPovopevo KAO Tapakivnong mou
SnuLoupyeltal amod Tov mPomovnTr OXeTETAL e TNV BETIKN Kal apvNTIKN auTo-opAla veapwyv abAntwv. To:deiypa
arotehovvtav and 381 abAntég (Léoog Opog nAtkiag 14.17 xpovia) ToU EMALPVAV UEPOG OE OUASIKA KAl OTOULKA
aBAnuata. Ot cuppeTéxovteg cuumAnpwoayv tnv KAipaka Auto-opiag otov ABAnTIouS (Zourbanes, Hatzigeorgiadis,
Chroni, Theodorakis, & Papaioannou, 2009), kaL to EpwtnuatoAdytlo tou AvtilapBavopevou KAtparog Mapakivnong
otov ABAntouo yAwooa (Krommidas et al., 2011; Newton, Duda, & Yin, 2000). AvaAUcelg cUOXETLONG €6eL€av OTL TO
KAlpa mapakivnong pe éudaon otnv wabnon oxetilovtav BeTIKA Pe TIG BETIKEC SLOOTACELG TNE QUTO-OUAlAG TTou
adopouv epPUxwon, avtonenoibnon kat kaBodnynon, Kol apvnNTIKA KE OAEG TIG SLOAOTACELG TNG APVNTIKAC QUTO-
outAiag. AvtiBeta, to KAlpa mapakivnong pe épdacn otnv anddocn oxetilovrav BETIKAPE OAEG TIG SLACTACELS TNG
OPVNTIKAG AUTO-OMIA LG KOL apVNTIKA e Tn Sldotacn TnG BeTIKAG auTo-olAlag tou adopd tnv. autonenoidbnon. Ta
amoteAéopata TNG £peuvag UTIOSEKVUOUV OTL N SnuLoupyia VO KALLATOG TIPOGAVATOALOMEVOU 0T LAaBnon unopel
va cupBAAeL oty evioxuon g eMBUUNTAC AUTO-OUALOC OE VEQPOUC alOANTEC.

NEEeig-KAELSLA: TIEPLEXOEVO OKEPEWV, TTPOTIOVNTAG, ABANTAC
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POSITIVE AND NEGATIVE SELF-TALK IN'YOUNG ATHLETES: RELATIONSHIPS WITH MOTIVATIONAL CLIMATE

T. Tzatzaki, A. Hatzigeorgiadis, N. Zourbanos, A. Papaioannou
University of Thessaly, Department of Physical Education and Sport Science, 42100 Karyes, Trikala

Abstract

The aim of the present study was to examine the degree to which motivational climate created by the coach is
related to young athletes’ positive and negative self-talk. Participants were 381 athletes (mean age 14.7 years)
competing in team and individual sports. Participants completed the Automatic Self-Talk Questionnaire for Sports
(Zourbanos, Hatzigeorgiadis, Chroni, Theodorakis, & Papaioannou, 2009) and the Perceived Motivational Climate in
Sport Questionnaire-2 (Krommidas et al.,, 2011; Newton, Duda, & Yin, 2000). Correlation analysis showed that a
perceived task-involving motivational climate was positively associated with the dimensions of positive self-talk
involving. psych-up, self-confidence, and instruction, and negatively with all the negative self-talk dimensions. In
contrast, a perceived ego-involving motivational climate was positively associated with all the dimensions of
negative self-talk, and negatively with the dimension of positive self-talk involving self-confidence. The present
results suggest that fostering a mastery oriented motivational climate may induce more adaptive patterns of self-talk
in young athletes.

Key words: self-talk content, coach, athlete
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OETIKH KAI APNHTIKH AYTO-OMIAIA ZE NEAPOYZ AOAHTEZ: 2XEZEIZ ME TO KAIMA NMAPAKINHZHZ THZ OMAAAZ

Elcaywyn

Ot peléteg mou acxoAoUvTal e TOUG MOPAYoVTEG SLapopdwaong Tng auto-opAlag eivat oxetikd Alyeg. O kaBoplopog
TwV Topayovtwy avtwyv Ba pag Bonbroel otn dnuloupyia mapspPdoswy ya tnv anodpuyr Twv:oVeTIBU UNTWV
ok€PEewWVY KaL TNV poaywyn tTng BETIKAG auTo-opAlag. To ANMOTEAECHATA TWV EPEUVWV TIOU EXOUV.YIVEL avéSelfay OTL
N aUTo-odIAia UIMOPEL va EMNPEAOTEL OO TTPOCWIILKOUC TIOPAYOVTEG, TIEPLOTAOLOKEG KOTAOTAOELS, KABWG Kol amo
napayovteg tou abAntikou meptBailovtog, omwe o nportovntr (Theodorakis, Hatzigeorgiadis, & Zourbanos, 2012).
Avadoplkd e Tn onuacia Tou podou Tou mpomovnth, N BLBAloypadio KatadelkvUeL TNV CNUAVTIKY €MLpPON Tou,
Aueoa aAAG Kal pakpompoBeopa, ota cuvalobAuata, Tig okEPELG, KOl TNV cupnepLdopd Twv abAntwv (Zourbanos,
Hatzigeorgiadis, Tsiakaras, Chroni, & Theodorakis, 2010). Baolopévol ot TOpOMAVW, - AmodaAcioale va
SlEPELVNOOUE TN OXE0N KETAEL TNG QUTO-OUIALAG TwV aBANTWVY Kol TNG EMLPPONG TOU-IPOTIOVATH HECO oTa MAaiola
™G Bewplog Twv oTOXWV emiteuéng, Kia amo Tng onuavIKotepeg Bewpleg epunvelag Tng aBAnTIKNAG apakivnong.
Mo CUYKEKPLUEVA, N TTOPOUCA UEAETN €ixe OKOTO va €€eTACEL TO KAl mapakivnong mou dnuloupyeital anod tov
T(POTIOVNTH, TO omoio amoteAel pia amd TG KupLoTEPEG SOUEG TNG Bewplag Twy OTOXWV EMITEVENG, WG TTaPAyoVTA
Slapdpdwonc tng auto-opAiag veapwv abAnTtwy.

M£Bodog

Eéetalouevol
Itnv épeuva cuppeteiyav 381 abAntég, (283 ayopla kat 98 kopitola) pe HECO 6po nAwkiag 14.17 xpovia (TA= 1.77).
Ao toug abAntéc 107 cuppeteiyav o otopka abAnpata-kal 273 o opadikd. O péoog 0pog tNG aBANTKAG
gumnelpiag Twv abAntwyv ftav 5.1 xpovia (TA =.3.06), evw 0 HECOC OPOG CUMUETOXNC O OYWVEG NTAV Ta 3.6 Xpovia
(TA = 2.40).
Méoa ouAdoync Sebouévwv
MNa tv aloAdynon tng oauto-ophiag xpnolpomowibnke n KAlpako Auto-ophiag otov ABAnTLoMO (Zourbanos,
Hatzigeorgiadis, Chroni, Theodorakis, & Papaioannou, 2009). To epwtnuatoAoylo anoteAeital and 40 Bépata Ko
aflohoyel TEooepLlg SLOOTACELC BETIKNG. QUTO-OUIALAG KOl TECOEPLG SLACTACEL OPVNTIKAG QUTO-OpAiag. Amd Toug
CUMUETEXOVTEG {NTNONKE. va  Tpoadlopicouv oce T PBabud Puwwoav TG okéPelg mou Tmeplypadovtav oto
EPWTNUATOAOYLO KOTA TH:-SLAPKELA TWV TTLo TPOodATWY TPOTMOVACEWV | aywvwy Toug. OL anavtroelg §66nkav oe 5-
BaBuia kAlpaka amno 0'(rmote) éwg 4 (oAU cuxva).
Nna tnv afloAoynon Ttou ' KAMATOG TapoKivnong xenoldormolndnke Ml ocuvtopeupévn ekdoxry amd To
EpwtnuatoAoylo tou Avtilappavopevou KAipatog Mapakivnong otov ABAntiono (Newton, Duda, & Yin, 2000), mou
€xeL mpooappootel otnv EAAnviKA yAwooa (Krommidas et al., 2011). To epwtnpatoAoylo nepteAapPfavel 16 Bépata
Ta onola . aflohoyouv TIg avtiANPeLg Tou KALLOTOG MapaKivnong Le TPOooaVATOALoUO otnv anddoaon Kal otn uaénon.
Ot aravtioelg 660nkav og 5-faduia kAipaka amnd 1 (Stadwvw anodluta) £we 5 (cupdwvw amoAuta).

AnoteAéoparta
Ta meplypadikd otatiotikd, ol deikteg alpha tou Cronbach kot ot cuoyetioslg mapouoialovral otov MNivoka 1.
E€€taon Twv péowv Opwv €8eLée OTL ol aBANTEG eixav uPnAd okop oto KAlpa mapakivnong otnv padnon, Kal LETpLa
TPOG XOUNAQ oKop oTo KAlpa apakivnong otnv anodoaon. IXETIKA LE TNV AUTo-opALa, oL aBANTEC elxav LETPLA TIPOG
uPNAG okop oTh BETIKN AUTO-OMALO KoL LETPLA TTPOG XAUNAQ OKOP OTNV apVNTIKA 0UTO-OUIALDL.
H avaluon cuoxétiong €delfe OtL to KAlpa mapakivnong otnv pabnon eixe (o) HETPLO BETIKY CUOXETION HE TIG
SlaoTdoelg TNG eupUxwong, tTNG autonemnoidnong kat tg kabodnynong, (B) HETPLA apvNTIKI) CUCXETION HE TLC

* H unoPoAn, aloAdynaon kai £ykpion Tou TPICENIGOU apBpou NICTOMOIEITAl anod To NAPOV NAEKTPOVIKO apxeio. 13
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SlaoTAcELC TNG avnouxiag Kol Twv okEPewv eykatdAewpng, (v) XapunAn apvnTik CUOCXETLON WE TIC N OXETLKEG
OKEWELG KOLL TNV CWUOTLKI KOUPAON, KoL [N ONUOVTLKI) CUCXETLON HE TOV EAeyX0 Tou dyxouq. To KAlpa mapakivnong
otnv anddoon sixe (a) xaunAn BeTIk cuoXETion He TNV dlaotaon Twv okéPewv eykatalewdng, (B) xaunAn Betkn
OUOXETLON HE TNV avnouXla, TIC LN OXETIKEG OKEWELG KAl TNV CWHATLIKNA Koupaon, (y) XapunAn apvnTiki CUCXETLON UE
TNV QUTOTENOLONON, KaL N ONUOVTLKEG CUCYXETIOELG LLE TLG UTTOAOLTEG SLOOTACELG TNG QUTO-OUIALOG.

MINAKAZ 1. Neplypadtkd OTATIOTIKA, SEIKTEC EOWTEPLKNG CUVOXNG, KOL CUCXETIOELC.

Napdyovteg Nepypadika Cronbach’s Zuoxetioelg
M SD Alpha 1 2

KAlua mapakivnong
1. MéBnon 4.10 0.52 75
2. Anodoon 2.64 0.73 .70

Avto-ouiAia

3. Epdoywon 3.34 0.75 .83 36%* -.09
4. 'EAeyxog Ayxoug 2.48 0.89 .60 .09 .06

5. Autonenoibnon 3.06 0.81 .81 A1 -11%*
6. KaBodnynong 3.13 0.82 .82 .35%* -.03

7. Avnhouyia 1.27 0.75 .79 -.32%* .18%*
8. ZkEPeLg eykataiewdng 0.57 0.64 74 -.40** 25%*
9. Mn OXETIKEC OKEYELG 1.14 0.87 .65 - 29%* A7
10. JwpoTIKA Koupaon 1.30 0.80 74 - 22%* J15%*

* p< .05, ** p<.01

Zuintnon-Zupnepaopata
H mopoloa PeAETN €UMAOUTIIEL T EUPAMATO OXETLKA LLE TOUG TAPAYOVTEG Tou aBAntikol TeplBAAAovtog Tou
cuvbéovtal e TNV aUTo-opAlol Twy aBAntwy. Ta amoteAéopata avadelkviouv TO GNUAVTLKO POAO Tou Tailel To
KAlpa mopakivnong mou SnuloupyeitaL-and Toy MPomovnTh, w¢ MopAyovTag ToU EMNPEAlEL TNV AUTO-OMALD TWV
veapwyv abAntwv. Ta supnpato autd. £pxovial emumAféov va mpooteBolv otn umdpyxouca PBBAloypadia mou
KOTASELKVUEL TNV ONUAVILKOTNTA TNG ULOBETNONG EVOG KALLOTOG TIPOCAVATOALOHEVOU OTNV LABNoN MPOKELWEVOU va
uL0BetnNBoUV DETIKEG YVWOTIKEG KAL cuvaloBnuatikég Slepyacieg and toug abAntég (Papaioannou, Ampatzoglou,
Kalogiannis, & Sagovits, 2008).
‘ExeL umooTnpLXTEL OTL oL 0BANTEC aywvilovtal cUpbwWVa E TOV TPOTIO TTou oKEdTovTal Kat atoBavovtat. Oco kal av
TPOOTOOEl KATOLOG VLo TO KAAUTEPO TTAVTA Ba UTIAPXOUV OTLYUEG TToU Ba audIBAAEL yla TIG LKAVOTNTEC TOU Kal Ba
OKEPTETAL QPVNTIKA. Ta Tpoypappota mou edpoappolovral amd moAouc abAntikolg YuxoAdyoug yla Tnv
OVOKOTOOKEUN TWV OKEPEWV HOC, HETOTPEMOVIAG TNV OPVNTIK AUTO-OAl0 0f BEeTIKr, MMOpPOUV va £XOUV
EUEPYETIKA QmOTEAEOUATA OTOV TPOMO OKEYPNG Twv abAnTtwv. H mpoomdBela yiwo Snuoupyio evog KAlpaTog
napakivnong mpooavatoAlopéVoU ot HABnon UMopel va €XeL GNUAVTIKA CUUPOAN OTNV QIMOTEAECUATIKOTNTA TWV
TIPOYPOUHUATWY QUTWV.
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IXEZEIZ NEPIBAAAONTOZ OMAAAZ & XYMMNEPIDOPAZ MPOMNONHTH ZE AGAHTPIEZ XEIPOZDAIPIZHZ

KoUmnag A. , Mniepunétoocg E., Mavpidng I'., Pokka ., Kaumnag A.
Anpokpitelo Mavermotpo Opakng, Tunpa Emotiung Quoikng Aywyng kat ABAntiopou, 69100 Kopotnvn

NepiAnyn

H oxéon mou avomtlooouv oL aBANTEC/TPLEC E TOUG TIPOTIOVNTEG TOUC Elval TOAU onpovTkn, ylati emnpedlel tnv
ToLoTNTA TNG MPOTOVNONG, TN Slapopdwaon tou KAHATOC TNG OUAdag, TOUG MPOCWILKOUE MTPOCAVATOALGHOUS TWY
abAnTwv/Tpuwy Kot tnv amodoor) toug otov aywva. OL mpomovntég ouvnBwe amodacilouv yia T HéBodo
Tiponovnong, pPubuilouv Toug Kavoveg péoa otnv opdda Kol emeldr] oL amodAcel Toug adopouV: KUPLWE TIG
EVEPYELEG TwV aOANTWV/TPLWY, Elval CNUAVTIKO AUTEG va yivovtal armoSeKTEC. IKOMOG TN mapolioag pyociog nrav
va e€etdoel T oxéon Petafl tou KAlpatog meptBaArlovtog opadag Kat tng avihapBavouevng oupnepldpopdag tou
nipornovntr og abAnNTpleg xelpoodaiplong eBvikwv katnyoplwv. To Selypa tng €peuvag anotédecav 122 abAATpLEG,
amnod tnv Al (n=64), A2 (n=36) kaL B (n=22) €Bvikn katnyopia yuvalkwv, Je pEco 6po. nAlkiog 23,76 + 6.84 £tn, Kal
XpOvwv mapapovrg otnv bl opdda 6,5 + 2.31étn. Na tnv aflohdynon tou' mepiBalloviog opadag
xpnoluomnotntnke to Group Environment Questionnaire (Eys, Carron, Bray & Brawley,.2007),-TpoOMOLNEVO YLlo TOV
eAANVIKO MANBUGoUO amd toug Ayyelovidn, Kakko, ZépBa kat Wuyxouvtakn (1994). To epwtnuatoloylo mepthapBavel
18 epwTAOElG KoL 4 TAPAYOVTEC: «ATOULK EAEN/epumAokr) oTo OpaSIKO | £pyo», «OTOMUKA €AEN/eumAokn OTIC
KOLVWVLKEG OXECELGY, KOUABIKO €PYO» KOl «KOWVWVIKEG OXEOELG». Emiong, yia tnv afloAoynon tng avitAapBavopevng
ouumEePLPOPAG Tou mpomovntr Xpnotpomolndnke to Coaching Behaviour Questionnaire (CBQ, Williams, Jerome,
Kenow, Rogers, Sartain & Darland, 2003), to omoilo €xeL MPOCAPUOCTEL yla Tov. EANAnVIKO TAnBuouo (Zourbanos,
Hatzigeorgiadis & Theodorakis, 2007) pe 15 €pwtnoelg KoL SUO TIOPAYOVIEG: «UTIOOTNPLKTIKN CUUTEPLPOPA» Kol
«QPVNTIKA oupnepldpopd». To EpWTNUATOAOYLA CUMMANPWONKAV avwvupar ano TG abANTpLEG OTnV TPOmovnon,
QTIOUGLa TOU TIPOTOVNTH OTNV apPX! TNG AYWVLOTIKAG teplodou 2011. Ot SeIlKTEG ECWTEPLKIG CUVETELAS TWV KALUAKWY
Twv U0 epwtnuatoloyiwv Kupavonkav oe amodektd emnineda. (Cronbach’s a and .76 €éwg .87). And tnv avaiuon
OUOXETIOEWY TIPOEKUPE OTL N «UTIOOTNPLKTLKA. CUUTIEPLHOPA» TOU TPOTIOVNTH], E€LXE OTATIOTIKA ONMOVTIKY OETIKA
CUOXETION HUE TNV «OTOWKN €AEN/eumAoKl oTo opadLKG £pyo» (p<.01), «atopikr €AEN/eUMAOKN OTIG KOWVWVLKEG
ox€oelc» (p<.01), kaOwg Kat pe To «OpadIko €pyo» (p<.01). Avtictolya, n «apvNnTIK CUUTEPLPOPE» TOU TIPOTOVNTH
Sev oxetilovtav He Kavévav TAPAYOVIA Tou TEPIBAAAOVTOG opddag. Ta amoteAéopaTa TNG MOPOUCOC EPEUVAS
CUUPWVOUV HE AUTA AVAAOYWV EPEUVWY TIOU UTTOOTNPL{OUV OTL OL TPOTIOVNTEG £XOUV TNV LKOVOTNTO VO EUTVEOUV
KaBe aBAntn va ekteAel oto KAAUTEPO Suvato eminedo, sival umelBuUvVOL ylA TO CWOTO OXESLOOUO TNG TIPOTIOVNONG
Kol TNG amodoong Twv aBANTwV/TpLwv,. yia tn Snuloupyia evoc abAntikol meplBaliovtog mou Ba obnyel otnv
eMitevén TWV OTOXWV KOLTINV KOAR atuoodatlpa tng opadag.

Né€eis kAeldia: meplBaAAov opadag, ouUneplpopd mpomovnth, ABAATPLEG XAVTUTOA
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Abstract

The relationship developed between athletes and coaches is very important because it affects the quality of training,
the group environment, the personal objectives of the athletes and their performance in the game. Coaches usually
decide the method of training, regulating the rules within the group and since their decisions mainly effect the
actions of the athletes, it is important that they are accepted by them. The purpose of this study was to examine the
relationship between group environment and the perceived coaching behavior in national handball female athlete
category. The sample consisted of 122 handball female athletes, from Al (n = 64), A2 (n = 36) and B (n = 22) national
league women, average age 23,76 * 6.84 years, belonging in same group for 6,5 + 2.31 years. To evaluate the group
environment we used the Group Environment Questionnaire (Eys, Carron, Bray & Brawley, 2007), modified for the
Greek population by Angelonidis, Kakkos, Zervas and Psychountaki (1994). The questionnaire includes 18 questions
and 4 factors: “individual attraction/involvement in team work”, “individual attraction/invelvement in social
relations”, “team work” and “social relationships”. Also, to assess the perceived coaching behavior we used the
Coaching Behavior Questionnaire (CBQ, Williams, Jerome, Kenow, Rogers, Sartain & Darland, 2003), which has been
adapted for the Greek population (Zourbanos, Hatzigeorgiadis & Theodorakis, 2007), with 15 questions and two
factors: “supportive behavior” and “negative behavior”. The questionnaires were. completed anonymously by
athletes during training, at the beginning of the season 2011, without the coach being present. The levels of internal
consistency of the scales in both questionnaires were within acceptable levels (Cronbach's.a .76 to .87). The
correlation analysis showed that the “supportive attitude” of the coach, had a statistically significant positive
correlation with “individual attraction/involvement in team work” (p <.01), “individual attraction/involvement in
social relationships” (p <.01), and with “team work” (p <.01). On the.other hand, the “negative attitude” of the coach
was not affiliated with any environmental factor group. The results of this study agree with those of similar studies
that support that coaches have the ability to inspire each athlete to perform at optimum level, are responsible for
the planning of training and performance of athletes and they contribute to the creation of an ideal athletic
environment that is conducive to achieve the goals and the good atmosphere of the group.

Key words: group environment, coaching behavior, female handball players.
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IXEZEIZ NEPIBAAAONTOZ OMAAAZ & XYMMNEPIOOPAZ MPOMNONHTH ZE AGAHTPIEZ XEIPOZMAIPIZHZ

Elcaywyn

H xepoodaipion, €ival éva opadikd abAnua mou amottel amd Toug maikteg UPNAR TEXVIKN KOl TOKTLKN
npoctollacia, opadilkn cuvepyooio kat uPpnlo eminedo auvtoocuykévipwong. H oxéon mou avamtlooouv oL
0BANTEC/TPLEG UE TOUG TIPOTIOVNTEG TOUG £ival TTOAU GNUOVTIKH, ylati EMNPEAleL TV TOLOTNTA TN TTPOTOVNONG, TN
Slopdpdwon tou KAHATOC TS OpASOC, TOUG POCWTIKOUG TIPOCAVATOALOHOUC Twv aOANTWV/TpLWwVY KoL Thv anddoon
Toug otov aywva (Heuze & Bosselut, 2007). OL mpomovntég, ival autol mou cuvnBwg amodacilouv yia th pébodo
npomnévnong, pubuilouv TOug KAVOVEC HECA OTNV opdda kal emeldn ol amoddocel toug adopolv Kuplwg TIG
EVEPYELEC TWV aBANTWV/TPLWY, €lval oONUOVTIKO auTéG va yivovtal omodektég (Osobwpdkng, ovdag &
MNamaiwdvvou, 2003).
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TKOTOC TNG TapoU oG LEAETNC ATV va SlepeuVOeL TN oxéon petafl tou KAlpatog meplBallovtog opadag
KOL TNG avthappoavopevng cuumnepldopdg Tou PomovnTH o aBAATPLEG XEpoodaiplong EBVIKWY KATNyopLWV.

Mé80b0¢
Eetalouevol
To Selypa tng €peuvag amotéAecav 122 abAntpleg xewpoodaipiong, and tnv Al (n=64), A2 (n=36) kaL B (n=22)
€0vikn katnyopia yuvailkwy, pe Héco Opo nAwkiag 23,76 + 6.84 £€tn, Kal xpovia mapapovng otnv idta opada 6,5 +
2.31€tn.
Méoa ouAAoyr¢ dbebouévwv
Mo ™ culoyn twv dedopévwyv Tng €peuvag xpnowlonolidnkay: a) yla tv aflohoynon tou KALUoTog opadag,
xpnoluomnotwnbnke to Group Environment Questionnaire (Carron, Widmeyer & Brawley, 1985; Eys, Carron, Bray &
Brawley, 2007), tpomomnotlnpévo yla Tov EAANVIKO TANBUoUO amd toug Ayyehovidn, Kakko, ZépBa kot Wuxouvtdkn
(1994), pe 18 epwTtAOELC Kol 4 UTIOKALLOKEG: «aTOULKN EAEN/EUMAOKN O0TO OHASIKO £pYo», «ATOULKA EAEN/EUmAokn
OTLG KOLWVWVLKEG OXEOELG», KOUABLKO EPYO» KAL KKOWWVIKEG OXEOELG». OL amavtioelg divovrav oe 9/Babuia kKAipoka
tornou Likert amo to 1 (Stadpwvw amoiuta) éwg to 9 (oupdpwvw amoAuta), Kot B) yia TV afloAoynon Tng
avtilapBavopevng cupnepldopdg Tou TpomovnTh xpnowdomnolnénke to Coaching ‘Behaviour:Questionnaire (CBQ,
Williams, Jerome, Kenow, Rogers, Sartain & Darland, 2003), To onoio €xeLTPOCAPUOOTEL YL ToV .EAANVIKO MANBUCUO
(Zourbanos, Hatzigeorgiadis & Theodorakis, 2007) pe 15 epwtroel 0 SU0 TOAPAYOVIEG: «UTOCTNPLKTLKN
ouunepLpopd» Kal «apvnTIK cuunepLdopd» tou mporovntr. Ol amavtioslg Twv abAntplwy, divovtav pe 5/BabuLa
KAlpaka tumou Likert and 1o 1 (Stadwvw amoAuta) £wg to 5 (cupdwvw amoAutay).
Aladikaoio cuAdoyng dedousvwy
To oOvWVUHA EPWTNHATOAOYLA CUUMANPpWONKaV £6eAOVIIKA Omd TIG ABARTPLEG OTNV TPOTOVNON, OAIMoUsio Tou
T(POTIOVNTH TOUG, OTNV apxn TNG OyWVLOTIKNG teplodow:2011, adou sixe mponynBel emikovwvia Kot evnpEPwon TwV
TLPOTIOVNTWV YLO TO GKOTIO TNG EPEUVAC.
2tatiotikn avdaAvon
Mo tn otatlotikn enefepyacio Twv SeSopévwy NG €psuvag Tpayuatomnoldnkay, avaiuon oaflomotiag ya Tn
ouVOXN TWV mapayovtwy Twv dUo epwtnuatoloyiwv (Reliability Analysis), meplypadikr (Descriptive) kot avdAuon
ocuoxetioewv (Pearson Correlation Analysis) yla ) dlepelivnon twv OXECEWV PETALY TWV TAPAYOVIWY Twv SU0
EPWTNHLATOAOYILWV.

AnoteAéoparta

ANo Ta anoteAéopata MPOEKUYPE OTLOL EIKTEG EOCWTEPLKNG CUVETIELNG TWYV UTIOKALLAKWY TwV SU0 gpwtnuatoloyiwv
Kupavenkav oe amodektd enineda (Cronbach’s alpha amd .76 éwg .87). Ocov adopd tnv avtthappavopevn
CUMTEPLPOPA TOU TTPOTOVNTH; oL ABANTPLEG TN Bewpoloav UTIOOTNPLKTIKY OE KavoTolNTIKA emineda (M.0.=3.98),
KOL WG TPoG To MePLBAMAoV opddag, dpavnke otL ol abANTpleg epdavicav vPnAo emninedo cuvoyng (M.0.=7.2) kat
otouc 4 mopayovteg .oe. 9/BdBuia kAipaka amavinoswv. Emiong, n avdAuon ocucyeticewv €8el€e OTL N
«UTIOOTNPLKTIKI CUUTEPLPOPA» TOU TIPOTIOVNTH) ELXE OTATIOTIKA ONUOVTLKA BETIKA OUCYXETION HUE TNV KOTOMLKN
ENEN/ePmAOKY OTO OHASIKO €pYOy» (r=.296), «aTOULKA EAEN/EUTIAOKN OTLG KOWVWVLKEG OXEOELS» (r =.128), kabwe Kal Ue
T0 «OpadIko €pyo» (r= .311), evw n opvnukry &g oxetilovrav Oetikd pe Kovévav mopayovta. AvoAUTIKA Ta
anoteAéopata napouatdlovtal otov mivaka 1.

ZulAtnon — Zupnepacpata
ATO Ta ANMOTEAECUATA TNG TAPOUCAG EPEUVAG, TIPOKUTITEL OTL N AVTIAABAVOEVN UTIOOTNPLKTIKA CUUNEPLdOPA
TOU TPOTOVNTH OXETI(eTOL e HE TO KALpa meplBAAAoVTOG opddac, mou £xel BeTIKO AVTIKTUTIO OTNV EMITEVEN TWV
oTOXWV NG opadag, kabwe cuvoyxn elvat pa Suvaptkn Sladlkaoia oV aVTIKATOMTPI(EL TNV TAoN ULoG opddoc va
mapapeivel evwpévn otnv emibiwén twv otoxwv tng (Carron, Colman, Wheeler & Stevens, 2002). Ta anoteAéopota
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auta, €pyxovtal ot cupdwvia PE autd TponyoUpevwv gpeuvwy (.. Heuze & Bosselut, 2007), oL omoigg
unootnpilouv, OTL n Otk TPOOEYYLON TOU TPOTIOVNTH OXETI(ETAL PE TIUO OIOTEAEOUATIKEG YVWOTIKEG Kol
OUUTEPLPOPIKEC AVTIOPAOELG TWV AOANTWY. JUUTMEPACUATIKA, EVAG AMO TOUG BAcLkoUG GTOXOUG TWV TIPOTIOVNTWY,
TWV SLOLKOUVTWY KoL TwV apxnywv opddwv, Ba mpEmel va eival n ouvoxn, n omola €lval onuaviikn ylwa thv
napakivnon twv abAntplwy. TEAog, Slaitepo poOAo TPETEL va €Xel Kal N SOpnon evog bavikol meplBAAAovTog
aOAnong otn dlapodpdwaon tou omoiou ailel KABOPLOTLKO POAO N UTTOCTNPLKTLIKA oL UTIEPLPOPA TOU TIPOTIOVNTH.

NINAKAZ 1. MéoolL Opot, Tumikég AmokAloelg kot AmoteAéopota AvaAluong ZuoxEtiong Pearson, ylo. TOug
TIapAyovTeg Twv SU0 EPWTNUATOAOYIWV

Napdyovteg 1. 2. 3. 4. 5. 6. M.O. a
1. Atopukn €Aén/eumAokn oto 1.00 7.45 .87
ouabLKo €pyo
2. ATopIKN) €AEN/EUTIAOKA OTLG .604**  1.00 6.53 .81
KOLVWVIKEG OXEOELG
3. Opadiko €pyo .626**  511**  1.00 7.39 77
4. KOWWVIKEG OXEOELG .184%* .546**  555%* 1.00 7.08 78
5. Ynootnpktikn Zupneptpopd .128* .076 1.00 3.98 .84
.296** 311%**
6. ApvnTikn Zupmnepidopa -.060 -.029 -.101 .060 - 1.00 2.70 .76
.317**

Jnueiwon: **p< .01 kat *p< .05
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